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to Up. Jeaet-Jaoquee * trtrand. 
Minister of Bduoation of dm Prcvinoe 
of Quebto. 



Up. Minister, 



ih dm promt 1 rief, dm Canadian institute of 
Adult Sduoation hoe dm honour to submit its vises on poet- 
secondary Adult tdioaticn. 



If there it cm amotion vhidh mot dram tho 
attention of tho loodoro of our Province, it to indeed the 
p r es ent etate of e m er gen ce of Adult Training at die port- 
teoondcaey level, duo consideration being gum to dm non 
legislation ee ratified in Bill Ml. 



Being emre of ito roeponoibilitiee ae m agency 
for coordination end promotion in dm field of Bimatkn, 
end on dm baeio of'erperieme gained from on eateneive 
study about h-nt to salvage dm drop-cute, die CUB set up 
an Ad Moo Committee, loot February, entrusted otth the fol- 
iating term of reference: 

- to aeeeee the modee of ihit type of Wdu- 
oation ae mil ae diplomas or certifica- 
tes, taking into aooovnt dm future devel- 
opment of the O.V.t.C. 

- to olarify the role and responsibilities 

of dm institution* operating at this level . 

- to formulate appro pr ia te reoemendatiene. 
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Sub e equmtly, the u orJc 0 / this Cosmittte horn been 
carefully reviewed by the Emoutive Camittss and by the 
booed of Directors of the CIAE. 



the finding* of this study are rsoordci in the 
present brief, the purpose of thick is to guide the uay to 
the establishment of a coherent policy for Adult Education 
at the 09EC level . 



Vo thank you Mr. Minister for the kind attention 
you trill direct to the proposals and reoosmsndations of the 
CIAE Brief thick in our mind in but a preliminary revise to a 
mors thorough study of the different issues underlined oboes. 



Madeleine Joubsrt, 
Executive Director 
of CIAE. 
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’ of th. «• «**«**<» 

5* *** •nou VrtM, tti fkrart Report nocMalM the oraut 

SniIm et a (MtHMHtuy level of Muoatiou. At that 

Vzi *jj J2S2'S. < BtSf c ^ 0 ?hf r4ftH * j** 11 *^ *»- 

ftHy?. 8 * S **** 1 ** v °e»tioo»l ■ 4 uc*ti«o,(O fc t. 8 .cJ. 

{ Mueutioa Doauuest I 3 , January 23 , 1967). This proposi- 

RO^iS? IV m%! ( *• 591) Shteeh 
30*196T» M the oat of the following south of loveater. 

u Qouorul OSmteruto of poeUeeooadaxy Muoutiou «U Yo- 

eatioaal fniiiai ni erected, After a loop delay, the »M 1 

2S 0oUt «*f «“ Patented to HAiMit, 

ale ie Bill 11 thioh sue recently adopted. 



*• _ _ For the aajority of the populatioa, this new level 
J* 1 * ^i*. 1 * 1 * * contiauie* education. 

P*^wy iwUece for Adult*. 

“ **• •**•■*» the puresouut fuaotioa of the 

I* i» true that the Q.Y.R.C., due to their autoeesy, 

y y jjj*** *J eves thoi4 t it seese to leave pies* 

2 SLi'JJS** U$A *° y* “••*•«* of Adult BAuettiaaT 
fiad ottreelvee again in u situutica thereby the Adult 
•ill he eousidered to he eu exeoptiou ia aoot collages. 



3 * has iimh^ 21'“ M * tult ••aoutJoa is ocuoeised, there 
MA umii hoeu soue dieerepeaoy tetueea ?he tm aad it* aseli* 

5 * ******* y «•» l«*UI»ti ^ «ould jrc*ide*the 

Witt this problit tf oJnr]y tin rirnna« 

llbilitiM Of tte OeVeleCe III klltO«iK| UBOi tt |g tki MOfia 

Susy authority aad stuff. ^ «poa wea we moss- 



h. 



es»i. f? Cookies Xaetitute of 

•• sen us other sesueiee. Its role ie 
to deal with this qpeatica, so aaeh so that this level of eduoa- 
tioa rests eatiraly upou the eventual edueutiou of adult s. for 
£iL!!!*&r* awul, CoBuittee «us set *tp ia this ecaaeetlca is 
ravcwivx I 9 %T« It* task vis uot to Mto» 11 Mkniitii* tnwlyiii 

?4 th fw R ®y^ i * w iMteed tb introduces 
•lohul unroseh to the thole situation. 
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As a consequence of this work, the C1AI presents to- 
dsy a Brisf which delineates the aain elcnents of a policy of 
adult education at the post-secondary level. In the fir at point, 
the needs and characteristics of the adults are underlined as veil 
as the Rain is was to he taken into consideration. Finally, point 
9 deals with the question of division of responsibilities. 
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X- RED FOR A POLICY 



{ 



6'. Under the provisions of Ey-Lav n.3 ( Order-in- 

Couneil a. 591) » th« level of education offered at the 
O.V.I.C. Xiea in bet wen the secondary and University 
level. For sons- students it vill be the end of their 
regular studies and for others it vill be a preparation 
to University Education. 



7. For Adults, this level of Education is of spe- 

cial importance. Considering that: 

1) For adults arriving at that level' 
of education and because of their' 
foraer training, the Motivation to 
further their studies is strong; 

2) Ycung adults, having just finished 
their secondary education are pore 
enc lined to return to their studies; 

3) M0ay young people still drop out after 
the- secondary. level, for various 
reasons, with the intention to resuas 

- their studies at sow future date; 

b)Zhe training of aanageaent is ' Pore 
and acre necessary as the level of 
training of labour iaproves; 

5) The new standards of . eaployaint baaed 
on the school system bring back 
to school a host of people vho are 
not any more at the required level 

( an example can be found in the ease 
of nurses or teachers); 

6) According to the opinion of experts, 
the constant progress of automation 
vill acquire fourteen years of schooling; 

7) The Technological evolution calls for 
continuing iaproveaant; 



8) Tha change of occupation, up to 
3 or tints in • lifetime, has 
hseons coon or practice in our tint ; 

9) Dus to tha inertnas of Inisuro tins, 
tbs contemporary nan is aore inclined 
to acquire culture hut at the 
sane tins , in order to cope with the 
situation, he requires a preparation; 

10) The present trend of denooratie par- 
ticipation calls for a higher intonation 
and training; 



it is absolutely necessary to foresee the si^tificant 
number of adults at this level of Education, m short, 
it can be said that this will be the turning point of 
Adult Education, As a natter of fact, even if a large 
area of population needs basic education and if this 
trend is going to last, indefinitely even though it im- 
proves-, it is important to consider the needs of another 
constantly increasing part of the population to which 
those institutions will cater. •- - 



8. In our Society, undeniable light of the 

individual to education is recognise, by offering, in 
principle, continued access to education. But in order 
.to be efficient, tbis principle nust be built into the 
structure* of the system. This assn* actually that 
adults must be accounted for at tha very first stags of 
organisation of tha' poat-saeondsry level of education 
instead of including them later in. an extension program 
which aore or less will not heally belong to the -system. 



9. In order to implement this objective, the 

two following interrelated principle; must be kept in 
sriirt; . 

1) to ; avoid in any way to penalise 
or to bear injustly upon- the adult 
who wish** to continue his studies; 
in other weirds to. give him the same 
rigbte a* the regular student as to 
the quality of education, the value 
of diplomas and certificates, and 
teaehere'" attention. 
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2. To take into account the typical 
characteristics of tha adult: tia* 
artilable , needs, aabitiocs, experi- 
ence, skills, pressures of the an- 
▼ironaant. 



Tba need to iaasdiately establish a coherent 
•ad appropriate policy will appear froa these few 
consideration* about the state of eaergency and the 
indispensable approach to reaedy the situation* In 
the following pages, an atteapt will be sade to 
annunciate the sain aspects to he considered in wiev 
of the derelopasnt of such a policy* 
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2 - OBJECTIVES CP THE POST-SECONDARY EDUCATION. 
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11. The Students engaged at the post-secondary 

level have two possible choicest according to thoir 
aspirations and neeac, they can choose aithar a vo- 
cat local training which cnablaa than to antar the 
labour Market imned lately after tbalr training, or 
a preparation for Unireraity Education. 



IS. However, in addition to tbaaa posaibilitiaa, 

it should be aantionad that various courses considered 
as being extra-curricular and meting special 
needs of one group of persons, mu at he offered at 
this level, even if they do not lead to diplcans or 
credits. 



13. Whether the student chooses one option or the 

other or follows extra-curricular courses, he will be 
ianersed in the sane cultural distension. A very dy- 
namic meaning oust .he given to the vor4 ,, cultural ,, . 

It constitutes the sort of knowledge vbioh enables nan 
to understand the world around bin, starting with 
self-knowledge. It is also an attitude and behaviour 
flexible enough to sake bin adjust to the changes of 
society. Thus the student in assroh of a vocational 
training for instance, is not only learning a new 
occupation or mow techniques hut he is at tha earn 
tins trying to coaprehend the position ooeupied in so- 
ciety by an eneeahle of techniques and functions. 

Tha purpost of this training is not only swsnt to bene- 
fit biai professionally but also to giva him tha neces- 
sary flexibility to adjust to the rapid teehaolocieel 
evolution*. . Thuc culture is not exclusively 
based on knowledge of the past end is not United to 
the field of art or literature. 
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3- ADULT XmORAXIOB 



Contrary to the regular student, the adult 
undergoing training is nob characterised by the acre 
fact that he is studying. Be can rather he defined 
by his socio-eeonoadcal situation connecting him to 
the " world of labour". She responsabilities he asauswd 
previously aade it possible for hi* to acquire a 
particular experience on one hand, and on the other 
to take new pressures into account. These acquisitions 
and' obligations give a particular N pattern" to his 
studies. For instance, the most renarkable aspect 
■ast be taken into consideration : impossibility to 
organise his tins at will. 



Traditionally, the system of Education has 
been Assigned and organised around the regular child 
or student. The persons who could not adapt themselves 
to this particular framework, as it .vas. especially .the 
ease for adults, were treated as exceptions. In such 
a. system the danger was to neglect this part of the 
school population. But the adult student , particularly 
at the poat-aocOndary level is not exception nowadays . 
It is therefore imperative to include him ianediately 
in the new system which ia to he developed. 



Consequently, the O.V.B.c. must he made available 
to the whole population end must consider the adult as 
a regular patron, Normally then,, the institution will 
he open from morning to night including all regular 
servicea: janitor, cafeteria, library, etc... The 
facilities will he designed with the adult student in 
■inds meeting rooms, classrooms equiped according to 
their needs, etc . . . 



In the. same meaner, management, administration 
and training will have to he put into the hands of a qualified 
if not exclusive staff. All too often, these functions have 
been considered overtime duties. 



It Will be Up tO th« MMCMMQt Of the CCO- 

ceznsd institution! to find tbs appropriate avans to 
asst tboss nseds. This will probably load to inno- 
vations, because no " models" art provided bor tbo 
•xisting lava Is of Idueation. 



On tha othar band it is tbs duty of tba 
Dapartnsnt of Education to stimulate and suparvisa 
local initiatives. Consequently strong and specific 
raco— s n da t iens will have to be issued in order to 
■ska roon for tba adult in tha vary structures of tha 
institutions. Mora over, tba Dapartnsnt will have to 
provide this sector of the population with an adfqute 
and efficient service according to its needs and 
characteristics. 



However, the Department of Education oust 
also coordinate its internal serviced which seen 
sonatinas rigidly defined. Adult Education met be 
tahen into consideration in all areas: aominiatration, 
finances, construction, eguipnant, human resources. 

It is in effect unthinkable for the Dapartnent to 
approve plans for multipurpose complexes when tbe 
adult student is not accounted for. In the sane man- 
ner, budgets with no provisions for this kind of edu- 
cation should not be accepted. 



The establishment; of appropriate standards 
to be applied in all circumstances is imperative . 
Responsibility for coordination in this field lies 
in the bands of tbe General Directorate of- Continuing 
Education. It is indispensable that all other di- 
fact orate a consult this service, each tine adult edu- 
cation is concerned. 



for tbeir part. Student Associations wst 
also take adult students into consideration. The 
latter will contribute as well as the younger ones 
to tbe development of tbeir institutions. It is 
suggested that both groups of students should co- 
operate in the jMUtter they dees fit . 



b.MFORKATIO*, GUOAXCS AH) ADMISSION 
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' 23. The Mult visiting to coaplete or iapronre his 

vocational or general training needs infcraaticn 
about ths available resources and the goals he sight 
be able to achieve . Consequently, he has to select 
the appropriate scans in relation to his aspirations 
•hi ekiUs. At last, he aust be admitted to an Insti- 
tution. ••quince pf steps generally takes 

place at the tiatf of registration. This practice 
is due to a lack of organisation and loads to multiple 
disadvantages. 



a) Information 



2b. Information represents an important condition for the 
Mult to return to bis studies. The Adult is more 
activated to got involved vfau he is veil ibforaed 
about the existing possibilities and he has also 
acre chance to select vfcat is best suited for hia. 
Consequently the most complete information aust be 
made available to him. 



For this purpose, it is suggested to initiate 
an organisation or Bureau, at ths provincial level, in 
view of pooling all documentation from Labour sad 
Mueaticn. This office would not asst the need of 
pbeUsscpndary level exclusively, but on the contrary 
would serve ths population as a vhole. Its role would 
be also to circulate informations. 



... pwrposs, local services vill have 

to.be provided, tee function of each 0.2.1. C. vill 
be to operate an information service through sill 
atailatie aadia for the benefit 'of the vhole now* 
lation of the area. 



b) Guidance. 

27.leverthel«sa this information about objectives end 
asthods vill not indicate specif ically vhat each one 
is suppose! to do to reach the goal. 



• 10 - 



Zba Adult needs * thorough knowledge of the re- 
quiremeats of tho coals ho baa in arind and tho boat 
ways to roach tho* from his personal situation. This 
r squirt a tho creation of a guidance service available 
to everybody. 



26. The Counsellor appointed to the Adult students 

will need a thorough knowledge of the different jobs 
and positions* their requirements as veil as all infor- 
mation about the corresponding curriculum and courses . 
. Be is expected to. have enough experience and maturity 
1 in order to be able to make a correct appreciation of 
the situation of the adult looking for guidance. 



c) Adnissicn . 

29. Admitting anyone to a certain level of education means 
that he is considered as having the ability to pursue 
bis studies at that level. Until now* individual apti- 
tudes were measured in terms of the grades obtained 
previously. This situation* although it might be ac- 
ceptable to the regular students bears .injustly on 
Adults as a consequence of frequent modifications of 
the schooling system and the lack of consideration 
towards their personal achievements. For instance* an 
adult having just finished his stcondary level only 
'a few years ago has no longer the required diploaae in 
order to tutor the poet-eeccndery level to-day. This doee 
not assn be is not qualified to study at this level. 

. 30. . Consequently* the question is to aoasure the apti- 
tude of a given candidate hy using a method which 
will not take into account the diploeas exclusively. 

It is suggested to set up a systsa of skill evaluation 
instead of evaluating the acquired knowledge. American 
.Collages are presently using aatthoda of this type. 



31. The ease holds true in the field of equivalent 

standards. There is presently no myatea which could 
free a person from such courses that have been studied 
and assimilated previously. The equivalences are many 
times graatad haphazardly. 



f 
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32 . Intensification of research already under- 

takan in tbis area ia isperative. It is urgent to 
dafina atandarda of vdaission aa toon as posaibla 
in ordsr to avoid fristrating tha potential adult 
atudant. Tbs Adult is oft an obliged to follow inade- 
quate program* or is siaply barred free tha post- 
secondary level. 



33. Zt is evident that tha adairsion standards 

for tha extra-curricular series of courses will have 
to be vary flexible. The interested person will be 
required to be able to follow tha course concern ad, 
without undue insistence on his knowledge in other 
areas unless this is a prerequisite to the under- 
standing of the course. 



34. Let us stress finally the special problen 

net by adults who have been trained in a different 
country. Zt is often difficult to evaluate such 
progress and to grant fair equivalences . accordingly. 
For this purpose, it is urgent to establish a prece- 
dent based on the jurisprudence related to the appli- 
cations. In this ainner the procedure would Be expe- 
dited and it would be a further step towards 
unification of scan official recogaitious. The 
Depart Beat of Education should look into this natter 
aysteaatically so that it. would not hear injustly 
On the new citisens of Quebec. 
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5. PTDAOOOY 



The Mult process of learning is differea; 
fron tbs teen-ager's. -Dus to tbs Multiplicity of 
bis experience*. tbs adult baa built asny repreaen- 
tstioss of bis surroundings and developed at tbs 
**ss tins various areas of interests. Consequently, 
be is not supposed to disregard bis knowledge end 
attainments, but on tbe contrary to sake fill use 
of then. 



Moreover, tbe Adult deatada More in tem 
of efficiency. He refuses to waste tins if natters 
under consideration seen far frost reality to bin. 
Ibis constitutes an important factor vhich notivates 
tbe adult to follow or to drop a course. 



Above all, tbe type of relation which nust 
take place between teacher and student is nost 
important. A relation of a paternalistic or au- 
thoritative type, as was often tbe case in tra- 
ditional pedagogy, clashes with his personality 
and is often rejected by the adult: this ccnnot 
take place explicitely with tbe regular student. 
On tbe contrary a non-directive relationship 
appealing to the experience' of the' individual and 
to his group has to be established. 



It then becooas evident that tbe sane teach- 
ing Methods cannot be applied without discrimi- 
nation to adult a and to regular student a. It asena 
then appropriate to develop rethods tailored to tbe 
adult and which do not reaind bin of his childhood. 
To this effect, the new education techniques, such 
As progressed education, seen to be of particular 
advantage for tbe adult when they ere carefully 
nixed with discussion and cooper ison of experience. 
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39. This typo of pedafocr and aatbofta iaply t ba 

un of stir Mans of umciwt. The " tradition*! 
axaainatioa” la not tha only Mans of control ohiob 
rill hart to ba adjust ad to tha ntv aathoda. Caaaa- 
Viaatly* tha naoenaary rasaaroh in the fiald of yadafo 
gf and astbods aurt include alao tba field of tba aaana 
of evaluation* 



ooo -0- ooo 
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6 . DIPLOMAS 



HO. The diplow obtained by the adult at the end 

of his studies should have the saw Talus as the regu- 
lar student's diplow even if it has been acquired within 
a shorter ' ' period of tin** or according to different 
■ethods. Diplomas are want to recognise a certain 
lerel of skill or knowledge without consideration or the 
lenght of the studies or the wthod according which the 
knowledge was acquired. Then it vculd he to the die ad- 
rant age of the Adult to giro hie a special certificate 
which eight have less recognition. 



Hi. In our Society where diplomas occupy a first 

rank position, the adult has to be protected against 
exploitation st tinning free their proliferation. Any 
institution of 3 naming as sums the right to * iliver 
diplomas. Of course these are hut certificates stating 
that sowbody attended the courses of a given institution. 

Axt this situation leads to confusion if the public is 
not wde aware of the exact value of these certificates. 

It is hoped that a sort of .accreditation office will be set up 
in order to check the value of diploaas end to inform 
the public without impairing initiatives. 



ooo -0- ooo 
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1*2. What tuts toco mentioned above Is ads to the con- 
clusion that Adult education is a specific task, re- 
quiring specially trained personnel. Consequently, 
the O.V.f.C.nust provide the necessary staff along 
vith nsnagsaant, administration, research and education. 



Mention has already keen aade about the lack of desira- 
bility of using personnel working overt ine. The 
stole aysten has to be re-desired in a new perspective. 
Legislation, regulations and interpretation of collective 
egreene..fcs concerning in particular the standards 
of esplcyaent and working conditions require a thorough 
study and possibly seas re-organisation in order to 
really aset the needs of continuing education. Using 
evenings, week-ends and suaaer months should be con-* 
sidered in order to cater to these categpries of persons. 
This is an entirely new task and it is not desirable 
to act within a franc which was never set up for that 
purpose. 



fc3. It is true that the training of this kind of person- 
nel . has not yet been undertaken in our environnent, 
even if several Universities are presently studying j 
the natter. The lack of graduate specialists should / 
not prevent us to organise such an essential service 
for the institution. Competent and interested persons 
could be called upon to fora a group and they should 
be given the naans to upgrade their knowledge on the 
spot. For instance within an Institution, seninars 
and nestings could be organised, or in co-operation with 
several ottier institutions in order to pool and evaluate 
different experiences and to study various relevant 
questions. 



Mi. m the amentias an effort should he aade to free \ 

sons neabers of the staff in order to enab.be then to ] 

pursue their studies in this field. For this purpose, 
the Departnent of education could provide the necessary 
funds by granting scholarships for instance; and the 
Qeneral Directorate of ContinuinkBducation as suae the 
necessary eo-ordinaticn. 






9. KBSlAACd 



All points touched upon in this brisf rsport 
■tree* the sans urgent problem ReeSarch. Indeed 
this field on adult sduoation is eospintivily new 
in the world and absolutely n«v in our country where 
w never r sally asssssad ths sxpsriSness that havs 
bSsn undoirtakan. To eopo with this task is an essential 
condition to 'obtain an appropriata and efficient 
adult sduoation. 



Alone with basic rasaarcb on psyelioloor of tha 
•hilt* pedagogy, a w n ag anen t* applied research oust 
also boon carried out by tha taaebinc staff, then 
it ia nob appropriata to laava tha question entirely 
into ths hands of Universities and to wait for tha 
completion of their studies bsfors experimenting with 
nsw methods, techniques and nsw swans of control. It 
is tha duty of *fch O.V.I.C. to look for. nav ways to 
wMt tbs needs as they appear. 



For this purpose* wa suggest ths appointnant of 
n research director far each O.V.t.C. who would be 
in charge of tbs. guidance and co-ordination of the ex- 
periences conducted by the teaching teaau 



(to .the other hand, it would be important to 
eo-ordinatatheee experiences at the provincial level 
in order to avoid duplication and hasten the progress 
of tha work. This could be achieved through regular 
nestings between t »e various Research director*. 



9.ADULT EDUCATION: A PUBLIC SERVICE 



*»9. Adult education belongs to the field of public 

services- Consequently, it oust serve the population as 
a whole and coansnds a cmmoa effort to neat its objectives. 
Be already noted, in passing, soon of the responsibilities 
* bestowed upon the institutions and the Government in this 
respect. Without costing back to what has already been said, 
let us consider now the responsibilities of the Oove rnaent , 
of the business world and of the soc io— ec ocomic agencies. 



. *) Responsibilities of the Oomnaent 

50. It is not enough for the 8tste to organise services to 
publicise then through appropriate media of communication, 
its task is als'- to make - then available to all. 



51. The distances and the shortage of teachers are 
the first difficulties to be over cone. Particularly for 
adults, it would be important to decentralise sons education 
services. It is impossible to expect soneone who has been 
working all day, to travel fifty or one hundred miles three 
tines a week to attend courses. On the other hand, it is 
possible to-day' to get in touch with the person even in his 
hone, to' dispense the education she needs, without necessarily 
aultiplying the number of teachers. 

I • ( , 

* 

52. The coanainications media like radio, television or 
programed education make it possible to abolish distances 
and remedy the shortage of teachers. However, these tools 
are not absolute. It is necessary to combine them and to 
arrange personal and collective meetings if they are to be 
fruitful. It’ has already been suggested to set up teams of 
teachers or animators who would visit and' meet with the students 
regularly. On the other hand, if the pooling of correspondence 
courses with radio and TV programmes is considered, which would 
be excellent, then a complete change of the method >. ^ . 

‘ curriculum should bp provided for. - 
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53 . 



. «»• P»wri«ion for th. orgenitation of the 

H** with the State. The analysis of the 

S£°S/£L£ e of efficiency li. O.o 

with th. 8tate. Th. cooperation of th. O.V.a.C. 

in thi. opt ration would naturally ba required, 
■only a. far a. production and ta.eaan.nt of th. 
r*aulta are concerned. 



, . . . «other ohatacle preventing the adult Ct on 

taking advantage of th. education offsred i. a fi- 
nancial one. The .tat. should than revise it. «tu- 

P 0 ^. taking aore into account the special 
condition of adult*. Moreover, th. tin. ha. 
no. to _ develop .ose lava concerning th. leavea-of- 
education. Several system. are already in existence 

countri... it should than ha convenient to 
•tudy the advantage, and limitation, of the.. syst.u 

*nvirona*nt. e,tabli,h * leci,lation Stable to our 



55 . 



w ® will never insist too much in this brief 
«S^- t ^L ro5 f , ot the GeMk ’*l Direct or ate of Coo- 
tinuing education.lt is not useles. to remind that 
h i* f i #ld of activities covers all the education 
sector . It belong, to this Directorate to b. pre- 
occupied by adult education at all levels, to be 
pressnt vfaen the governmental politics concerning 
«dult education sure elaborated. ^ 



56 . 



. . °" the8e Points, aa wen as on the adult edu- 

cat ion services aa a whole, the State oust .tart 
. genuij» coanuniction witfe the.- population. Infor- 
saticn end feedback about the situation and th. 
coagpurison of the solutions offered on either aide 
®r* essential for the implementation of consistent 
and appropriate policies. 
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h) Business responsibilities 

57 • kiiiiwii bus t role to pity in order to support the 

•ff carts atds in tbs field of education. Furthermore, this 
service rendered to Society reasins to its advantage. Thus 
the constant need for improvement of its staff vill he ait 
in ss arch as efficient tools vill be provided for adult 
education. 



5®* The first responsibility of the business vorld is 

to create the appropriate climate for continuing education. 
Manageaent oust be concerned with the person who wishes to 
further bis vocational or general training by intr oducing 
spa* ^ flexibility in working conditions. It is not unusual, 
for instance, to find businesses ready to pay for the costs 
of training, but the sane businesses ara reluctant to .set 
up the proper organization in order to free their staff 
froa evening work or to adjust the tasks accordingly. 



59* Another contribution would be to develop a field 

for training end experimentation. In co-operation with 
the O.V.E.C., the Manpower Centers, the joint Coanittees 
and the Vocational Centers, the improvement of staff could 
take place mostly on the job. It would be adequate to 
allocate a cumber of periods to theoretical studies, by 
freeing the persons concerned so that they could attend 
courses offered in the. institutions or by providing fa- 
cilities end television sets if the courses are televised, 
or teaching machines" if instruments for programmed 
education are available in this field. 



Moreover, the business world may share seme of the 
costs of this education. One can mention, tor instance, 
scholarship programs or paid training-leaves, taking into 
account the achievements of the adult student, this not 
only allows seme supervision but at the same time encourages 
the sore gifted end serious students. The business must 
also draw its attention to the field of research- In 
addition to offering a field for experimentation it can *■ :ar 
part of the financing of this research. 
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61. Last, but not least, these iftseiti of the 

economic lift should discus a their onplooraant policy 
with tlw eoapetent Authorities. Such a consultation 
would allow perhaps a hatter adjustment between tha 
danand of tha saploytrs and vocational training. This 
reaark is a specially relevant to tha adults who naad 
further training. 



e) Basponaibilitiaa of tha accio-accncnical aaanciaa . 

62. Tha aooio-acononioal agencies hava a double function. 
Tha first oonoams thair neabers or their environaent. 
It is priaarily to aska tha population aware of tha 
naad for training and to disseninate inforaatioo 
about tha resources available. 



63. Tha seecnd function operates at tha deeisioa- 

■aklng level. Thaaa agamies are alaasnts within a con- 
sultative structure and function accordingly as feed- j 

. back channels. lonally their role is to inform tha / 

decision- a s kin g centers about tha needs and aspirations } 

of tha people and to channel feed-back from part of 1 

the population oenoeming the proposed solutions. 



6b. Such a dialogue including inforaatioo and 

feed-back, comparison of the objectives and iapleasa- 
tation asthods in ordar to reach a fair a gr ee a m t, 
constitute genuine consultative participation. In 
. this area, we depart froa political pressure, public 
concensus and expert appraisal. The agencies to be 
qualified for this task in thin connection ere only 
those with speeifio end well defined obje^ives, with 
n representative structure and asaas of information 
directed to their aaabers. 



000 - 0 - 000 
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65 , Tbia brief (lane* at the question under study 

gives ua the opportunity to stress the necessary 
essence of the approach upon which our efforts oust be 
directed, lbs CXAK is of the opinion that adl* (.tones 
bat* been laid on the road towards footer ing a coherent 
and appropriate policy and that at the sane tine the 
urgency of his application to our environnent baa 
been denonstrated* 



66. It is important to underline the basic issue 

that will support the development of udult education 
as has been suggested in this Brief. It ia of para- 
mount iaportsncs to immediately integrate adult edu- 
cation within the thole system in order to avoid a 
later ij"* that might prove superficial or detrimental. 



67* Consequently, a set of lave to foster the post- 

secondary level of adult education should be formu- 
lated without delay together with appropriate Measures 
and means in order to implement efficiently these lav*. 



68. In this Brief, the C.I.A.B. t.^kss the liberty 

to pinpoint three points of particular urgency : the 
first on* concerns the student himself < the proper 
mesas of information and counselling must be devised 
end at the seas time the eetabliehemsnt of fair ad- 
mission standards must be accelerated. The second 
point deels with the staff: each O.V.K.C. must hire 
the necessary staff end organise his training t ap- 

plied research must he initiated along with evaluation 
of the findinga in order to iaprovt the techniques 
of adult education programs. 



69. Adult education calls for a pooling of tha 

•ff carta. Tha responsibilities do not lie with a 
few only, but must bo shared between all. It is only 
throupr this collective mobilisation that suoh an im- 
portant taak will be carried out. ^ ^ 

DEC 7 1967 
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